
 

 

 
 
 

CHIEF EXECUTIVE OFFICER 
 
 
Candidate Information Pack 
February 2021 
 
On behalf of the Council of the City of Subiaco, Lester Blades – Executive 
Search & Board Advisory is delighted to invite applications for the position of 
Chief Executive Officer (CEO).    
___________________________________________________________________ 
 
This document provides brief information on the City of Subiaco (City) and more detail 
can be found at www.subiaco.wa.gov.au together with a copy of the Position 
Description, including Selection Criteria.   
 
Some important matters that may better inform your application are:  
 
The City of Subiaco today 
The City of Subiaco local government area includes the suburbs of Subiaco and 
Daglish, and parts of Jolimont and Shenton Park. Known for its green leafy streets, 
the buzzing cafe culture, its inviting parks and open spaces and the friendly 
community, Subiaco is a highly desirable place to live. Located close to the CBD and 
in the western suburbs, the City is enriched by a leading urban tree canopy.   
 
The residential population of the City is approximately 18,000 and the City attracts 
around 22,000 workers to the area each weekday.  The community is educated and 
professional, with 70 per cent of local businesses in the areas of health services, 
scientific and professional services, and financial services.  The media industry is also 
highly represented, there is growth in the education industry, and Subiaco boasts 
Perth’s highest concentration of creative businesses. 
 
The Subiaco town centre incorporates a mix of land uses, including commercial, 
residential, retail, hospitality and entertainment, and has very good access to public 
transport with four train stations, bike-friendly paths and inner City bus connections, 
all located only three kilometres from Perth City.   

http://www.subiaco.wa.gov.au/


 

 

A great place to live, work and visit, the City is consistently ranked as one of the most 
liveable local government areas in Western Australia. 
 
Planning for the future 
With the population expected to grow by 50 per cent in the next 15 years, good local 
planning is key for encouraging redevelopment. For local government, a Local 
Planning Strategy sets the goal posts and the boundary lines to guide future planning 
and development outcomes.  The State Government set a density target for new 
dwellings by 2050. The City worked collaboratively with the community to get a new 
planning scheme and strategy to accommodate our community, positively shape the 
growth of Subiaco and ensure the built heritage and character streets continue to be 
treasured and protected.  The City completed a rigorous consultation process to 
understand what was important to the community in planning for the future.  After a 
final unanimous Council decision in June 2019 to progress the strategy and scheme 
to the WAPC, the strategy was determined by WAPC and the scheme was determined 
by the Minister for Planning and gazetted on 21 February 2020.  This replaced the 
previous scheme, Town Planning Scheme No 4, gazetted in 2001.  
 
Our history 
The City was established on the traditional homelands of the Noongar people, who 
were the custodians of the land long before the first European settlers arrived.   
 
In 1851, a group of Benedictine monks came to the area and named their monastery 
New Subiaco after the birthplace of the Benedictine Order – Subiaco, Italy.  When the 
Perth to Fremantle railway opened in 1881, the name Subiaco was adopted for a 
railway station near the monastery and later for the cluster of houses and businesses 
that became the present suburb of Subiaco. 
 
Subiaco was proclaimed a municipality in 1897 and officially gazetted as the City of 
Subiaco in 1952. 
 
Community vision 
The City incorporates heritage buildings and modern architecture, and its parks, 
streets and open spaces provide a pleasant backdrop for a great lifestyle.  A major 
redevelopment of the Subiaco East area by DevelopmentWA (including Subiaco Oval 
– the historic home of Western Australian football and the former Princess Margaret 
Hospital site) will help State Government dwelling targets be achieved in the City and 
bring more residents, workers and visitors to the area.   
 
Subiaco is a leading business-friendly Council.  The City is continually working to make 
it easy to do business in Subiaco and with the City, progressing strategies for attracting 
business investment, running programs to support existing businesses and advocating 
for government investment in the City.  Business confidence is thriving as Subiaco 
continues to welcome new businesses and investment, adding to a strong and robust 
local economy – from new office tenants to hotels and hospitality.   
 
 
 



 

 

Strategic Community Plan 
The Strategic Community Plan 2017 – 2027 states the vision for the future of the City 
as: 
 
In 2030 the City is a unique, popular and welcoming place. The City celebrates its rich 
history, while embracing the diversity and vitality of the present.  The parks, public 
spaces, events and recreational opportunities are easily accessible and promote a 
healthy and happy lifestyle for all. 
 
There is a diverse range of local businesses and entertainment that contribute to a 
lively atmosphere. 
 
The City faces the challenges of the future with strong leadership, an innovative 
approach and an emphasis on community values and voices. 
 
Sustainability, in all its forms, is at the core of the community and underpins the City’s 
operations. 
 
The City has identified six key focus areas in the Strategic Community Plan: 
1. Our sense of community 
2. Parks, open spaces and places 
3. A unique destination 
4. The built environment 
5. An effective and integrated transport system 
6. Council leadership 
 
The City’s SCP covers the period 2017 to 2027 and is due for review commencing in 
2021. 
 
Corporate vision 
The City’s commitment to deliver to the community the objectives of the Strategic 
Community Plan is defined in our Corporate Business Plan.  This is the blueprint of 
how and why the City does business, it is signed off by Council and is the framework 
for all that the organisation does. 
 
The City’s strong financial position allowed the flexibility for the 2020–21 budget to 
address some of the unexpected and significant issues the community are facing as 
a result of COVID-19. The residential and commercial rates contribute 54 per cent to 
the cost of delivering all essential services, with 20 per cent coming from commercial 
rates.  The City’s operating expenditure to deliver all essential services for 2020–21 is 
$43.2 million.  
 
There are 179 FTEs at the City working in three directorates and they are guided by 
the following organisational values: 

• Teamwork– we work cooperatively and support one another to achieve our goals. 

• Respect – we acknowledge and value the opinions and contributions of others. 

https://www.subiaco.wa.gov.au/CityofSubiaco/media/City-of-Subiaco/Your-council/Reports-and-corporate-documents/Strategic-Community-Plan-2017-2027.PDF
https://www.subiaco.wa.gov.au/CityofSubiaco/media/City-of-Subiaco/Your-home/City-of-Subiaco-Budget-Brochure-2020-21.pdf


 

 

• Integrity – we are committed to being ethical, honest and transparent in everything 
we do. 

• Customer service – we aim to deliver a high quality service that is both efficient 
and professional. 

 
There is a comprehensive array of information about the City on its website 
www.subiaco.wa.gov.au  
      
  

http://www.subiaco.wa.gov.au/


 

 

Job Description 
 

Position Title Chief Executive Officer 

Directorate Office of the CEO 

Classification Negotiated salary within SAT Band 2.  

Reports to Council through the Mayor 

 
Position Overview 
 

The Chief Executive Officer is accountable to Council for the proper management of 
all aspects of the City of Subiaco’s (the City’s) municipal activity in accordance with 
the Local Government Act 1995 and all other relevant Acts, Local Laws, Regulations 
and Policies.  
 
Key Duties and Responsibilities for this Position 
 

To implement the strategic goals and objectives of the City of Subiaco. 
 
To ensure that the Council receives accurate and timely advice and support on all 
matters relating to the operation of the City of Subiaco as a local government and 
achievement of its goals. 
 
To provide overall leadership and direction for the administration of the City of Subiaco 
and to provide the primary link through communications and consultation between the 
Council and staff. 
 
To assist the Council with the initiation, implementation and continuation of strategic 
directions and initiatives that contribute to community wellbeing. 
 
To manage a workforce which has the capabilities (skills, knowledge and attitude) 
needed to achieve the Council’s strategic objectives and discharge its obligations as 
a local government. 
 
To provide quality services which meet stakeholder expectations. 
 
To ensure that the City’s interests are promoted and represented with relevant State 
and Commonwealth Government agencies, other local governments and other 
stakeholders. 
 
To ensure the City’s financial management practices are in keeping with relevant 
accounting standards and contemporary management practice and that information 
supplied to the Council accurately reflects the City’s operations and activities. 
 
To oversee all governance functions whether specified or delegated by the Council or 
imposed under the Local Government Act or any other written law as a function 
required to be performed by the Chief Executive Officer 
 



 

 

Selection Criteria 

Education Level / Qualifications 
Graduate qualifications in a relevant discipline and/or extensive experience 
combined with formal executive learning and development. 

 
Knowledge, skills and abilities 
Highly developed strategic thinking, conceptual and analytical skills with a strong 
focus on organisational and financial performance within a contemporary and 
sophisticated organisation. 

Human relations and interpersonal skills; a strong and competent developer and 
manager of external and internal relationships.  

Knowledgeable in and committed to corporate governance and compliance. A person 
of the highest integrity, honesty, prudence and ethics. 

Solutions focused and outcomes oriented with the ability to distil complex information, 
apply sound judgement and make good decisions. 

Highly effective verbal and written communication skills. Able to advocate and 
negotiate. Ability to work effectively with the media. 

Self-management including time management, organised, well planned, flexible and 
resilient. 
 
Commercial acumen and understanding of/experience working with the business 
community. Committed to strengthening economic development across the City.  
 
Committed to embracing technology, innovation and organisational development 
initiatives to improve business processes and practices.  

 
Experience 
Experience in developing a positive, productive and high performing organisation, one 
which is committed to its vision and values, and understands the importance of a 
shared sense of community. 

An approach to leadership and management which is reflective of innovation, process 
improvement, best practice and effective organisational change/transformation. 
 
  



 

 

Performance Criteria  
 

Leadership and Strategic Management 
Provides inspirational and astute leadership to achieve the goals and objectives of the 
City. Provides exceptional management skills to build the capacity of the City, 
including ensuring the workforce has the skills, capabilities and knowledge needed to 
achieve the City's goals and objectives. 
 
Cultural Excellence and Community Enrichment 
Assists the Council with the initiation, implementation and continuation of strategic 
directions and initiatives that contribute to community well-being.  In particular, 
reviewing and improving all aspects of urban design and growth in the City, with an 
emphasis on genuine community and business engagement to meet the challenges 
of the City. 
 
Collaboration 
Works in close collaboration with Council, the Mayor and the community to provide 
accurate and timely advice and information to ensure the key outcomes and objectives 
of the City are met.  
 
Representation 
Ensures the City's interests are promoted and represented with relevant State and 
Commonwealth agencies, with other local governments, with community and business 
stakeholders and in the media. 
 
Governance 
Delivers the highest organisational integrity, corporate governance and accountability, 
which is demonstrated within an environment of transparency, trust, openness, 
honesty and fairness. 
 
Sustainability 
Provides responsible and sustainable management of the City’s financial resources, 
built and natural environment, infrastructure assets and employees. 
 
 
 
  



 

 

Working Relationships 
 
Internal: 
• Mayor 
• Elected Members 
• Directors 
• Managers 
• Employees 
 
External: 
• State Government, particularly Department of Planning, Lands and Heritage/WA 

Planning Commission, Public Transport Authority, Development WA 
• Relevant Commonwealth Agencies 
• State and Commonwealth MP’s 
• Community (Associations and Clubs) 
• Contract and project managers 
• Peers (public and private) 
• Professional associations and networks 
• Peak bodies and associations 
 
Preparing and Submitting your Application 
Further enquiries about the position and the selection and appointment process are 
welcome and should be made to Geoff Blades, Partner, Lester Blades – Executive 
Search & Board Advisory on 08 9221 0744 or geoff@lesterblades.com.au  
 
We welcome applications which should include:  
1 A letter of application which outlines your interest in, and suitability for, this position.  
2 Your comprehensive CV which includes all details of your entire employment 

history, educational qualifications, professional associations, Board/Committee 
participation, and contact details.  

3 If you would like to, you may also include an additional brief capability statement 
explaining how your leadership style, experience and professional skill sets will 
enable you to lead this organisation.  

 
Where to forward your application: 
Applications should be lodged via email in MS Word format to Lester Blades – 
Executive Search & Board Advisory at applications@lesterblades.com.au  
 
If you prefer to lodge a hard copy application our address is: 
Level 21, St Martins Tower 
44 St Georges Terrace, PERTH WA  6000    OR 
 
PO Box 5646, St George’s Terrace, PERTH WA  6831 
 
Please quote our reference LB 302509. 
Applications close at Friday 19 March 2021 at 5.00 pm WST. 

mailto:geoff@lesterblades.com.au
mailto:applications@lesterblades.com.au
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